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RESOLUTIONNO. 4242

A RESOLUTION OF THE CITY COUNCIL OF THE CITY OF
AUBURN, WASHINGTON, APPROVING THE COLLECTIVE
BARGAINING AGREEMENT BETWEEN THE CITY OF
AUBURN AND THE TEAMSTERS UNION LOCAL 117,
COURTHOUSE CLERICAL AND CUSTODIAN
BARGAINING UNIT, FOR 2005-2010
WHEREAS, this Agreement is between the City of Auburn and the
Teamsters Union Local 117, Courthouse Clerical and Custodian Bargaining
Unit, for the purposes of setting forth the mutual understanding of the parties to
conditions of employment for those employees for whom the City recognizes
the Teamsters Union Local 117, Courthouse Clerical and Custodian Bargaining
Unit, as the collective bargaining representative; and
WHEREAS, the City of Auburn recognizes the Teamsters Union Local
117, Courthouse Clerical and Custodian Bargaining Unit, as the exclusive
bargaining representative of all employees designated as Teamsters Union
Local 117, Courthouse Clerical and Custodian Bargaining Unit; and
WHEREAS, after review and approval of the Collective Bargaining
Agreement by the City of Auburn and the Teamsters Union Local 117,
Courthouse Clerical and Custodian Bargaining Unit.

NOW, THEREFORE, THE CITY COUNCIL OF THE CITY OF AUBURN,

WASHINGTON, HEREBY RESOLVES AS FOLLOWS:
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Section 1. Purpose. The City Council hereby authorizes the execution
of the Collective Bargaining Agreement by and between the City of Auburn and
the Teamsters Union Local 117, Courthouse Clerical and Custodian Bargaining
Unit, for 2008 — 2010 as set forth in Exhibit “A” attached hereto and
incorporated by reference.

Section 2. Implementation. The Mayor is hereby authorized to
implement such administrative procedures as may be necessary to carry out
the directions of this legislation.

Section 3. Effective Date. This resolution shall be in full force and
effect upon passage and signatures hereon.

DATED and SIGNED this__- * “day of October, 2007.

CITY OF AUBURN

PETER B. LEWIS
MAYOR

ATTEST:

Danielle E. Daskam
City Clerk
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Difiel B. Heid, =~
City Attorney
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AGREEMENT
BY AND BETWEEN
CITY OF AUBURN
AND
TEAMSTERS UNION LOCAL No. 117

Courthouse Clerical and Custodian Bargaining Unit

January 1, 2008 — December 31, 2010
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Courthouse Clerical and Custodian Bargaining Unit
2008 - 2010

Article |
RECOGNITION AND BARGAINING UNIT

The City hereby recognizes the Union as the sole exclusive collective bargaining
representative of all full-time Courthouse Clerical and Custodian employees classified in
Appendix "A". All temporary and part-time employees, supervisors, confidential,
professional, employees and employees engaged in training and instruction for
management positions shall be excluded from the bargaining unit.

Temporary and part time employees excluded from the contract are those who work
less than four (4) continuous months in a calendar year or less than eighty (80) hours in
a calendar month.

Article Il

UNION MEMBERSHIP AND DUES DEDUCTION

Section 1. The Union accepts its responsibility to fairly represent all employees in the
bargaining unit. Each full-time employee within the bargaining unit shall make
application to become a member of the Union within thirty-one (31) days from his/her
date of hire or within thirty-one (31) days from the execution date of this Agreement
(whichever is later), and all such employees shall maintain membership in the Union in
good standing for the life of the Agreement by payment of regular initiation fees and
dues to the Union. Should a member have a bona fide religious objection to Union
affiliation, RCW 41.56.122 will prevail. '

Section 2. Failure by an employee to abide by the above provisions shall constitute
cause for discharge of such employee provided that when an employee fails to fulfill the
above obligation, the Union shall provide the employee and the City thirty (30) days
notification in writing of the Union's request to initiate discharge action and during this
period the employee may make restitution in the amount which is overdue. Should the
employee make such restitution, the request for discharge shall be withdrawn.

Section 3. The City agrees to deduct from the paycheck of each employee, who has so
authorized it, the initiation fee and regular monthly dues uniformly required of members
of the Union. The amount deducted shall be transmitted monthly to the Union on behalf
of the employees involved. Authorization by the employee shall be on a form approved
by the parties hereto and may be revoked by the employee upon request. No portion of
the fund collected by the Union under this provision shall be used for support of political
purposes in Auburn.



Courthouse Clerical and Custodian Bargaining Unit
2008 - 2010

Article 1l
UNION ACTIVITIES

Section 1. The Business Representative of the Union shall be allowed access to all
facilities of the City wherein the employees covered under this contract may be working
for the purposes of investigating grievances, or observing working conditions, provided
such representative does not interfere with the normal work processes and provided
prior notice is given to the City. No Union member or officer shall conduct any Union
business on City time and no Union meetings will be held on City time or premises
without prior notification.

Section 2. The City agrees that the employees covered by this contract shall not be
discharged or discriminated against for upholding Union principles or for performing
duties authorized by the Union, so long as these activities do not interfere with normal
work processes of the City. It shall not be a violation of this Agreement or cause for
discharge for any employee to refuse to cross a lawful primary picket line in the
performance of his/her duties provided that: a) the picket line has been approved by
Teamsters Local Union No. 117 and, b) employees shall be required to serve a
customer that is not the object of the picketing. The employees will, however, cross
picket lines to service emergency situations. The Union recognizes that the City may
have an obligation which may require service to be performed which may not be of an
emergency nature but is the subject of a labor dispute and where the City's Union
personnel have refused to cross a legal picket line. It is further agreed that the Union
shall not interfere with the City performing the service by other means. It is understood
that any Union employee willfully ignoring this provision removes himself/herself from
the protection afforded above.

Section 3. Just Cause. The City reserves the right to discipline, discharge or suspend
any employee in its employ for just cause. An employee who has been discharged may
protest the discharge to the Union. An employee who has been discharged and the
Union may protest the discharge to the City in writing within seven (7) calendar days of
the date of discharge if the employee considers the discharge was not for just cause. If
the dispute is not resolved between the parties within ten (10) calendar days following
such protest the grievance procedure may be used as provided in this Agreement.

Section 4. Employees shall be informed that they are allowed Union representation at
disciplinary hearings.
Article IV

NONDISCRIMINATION

The City and the Union agree to promote and afford equal employment opportunity to
all persons regardless of race, creed, color, ethnicity, national origin, sex, age, marital
status, or the presence of any non-job-related physical, sensory or mental disability.



Courthouse Clerical and Custodian Bargaining Unit
2008 - 2010

Article V
HOURS OF WORK

Section 1. The normal workweek for full-time employees shall be five (5) consecutive
days, Monday through Friday, of not less than eight (8) hours per day exclusive of lunch
period.

Section 2. All time worked in excess of eight (8) hours in any one day (unless a Flex
time schedule is in effect) or forty (40) in any one workweek shall be considered
overtime and shall be paid for at the rate of one and one-half (1 1/2) times the straight-
time rate of pay.

- Section 3. Callback. Employees called back to work shall receive a minimum of two
and one-half (2 %2) hours pay at the overtime rate for the work for which they are called
back. This provision applies only when such call back results in hours worked which are
not annexed consecutively to one end or the other of the working day.

Section 4. All employees shall have a regular starting and a regular quitting time and
any work performed immediately preceding the regular starting time or immediately
following the regular quitting time shall be considered overtime. An employee's regular
starting time and regular quitting time shall be the same each day of the workweek,
unless a Flex time program is in effect. Under a Flex time program, the City retains the
right, in the event of an absence, to move employees from one shift to the other without
prior notification.

Section 5. Payment for authorized overtime hours worked shall be paid or
compensatory time earned at the employee's option. The option shall be exercised at
the time the overtime work is earned. The decision cannot be changed once it is made.
Compensatory time shall be earned and accumulated at the rate of one and one-half
(172) hours for each overtime hour worked; provided that the maximum allowable
accrual shall be eighty (80) hours of compensation.

Article VI

PROBATIONARY PERIODS

Section 1. All newly hired and promoted employees will serve a six (6) month
probationary period, which, for newly hired employees, may be extended for up to six
(6) months; if, within the six (6) month probationary period, the employee is not able to
perform his/her duties to the satisfaction of the City and is terminated from this position,
then the termination is both non-protestable and non-grievable under the provisions of
Article Ill, Section 3, and Article XVI of this Agreement.



Courthouse Clerical and Custodian Bargaining Unit
2008 - 2010

Section 2. Employees who apply for and are hired for a new position and do not meet
the terms of probation will be returned to their former position or one of comparable
status and pay, in accordance with the provisions of the Agreement.

Article Vi

CLASSIFICATIONS AND RATES OF PAY

Section 1. Employees covered by this Agreement shall be compensated in accordance
with Appendix A.

Section 2. Paydays for employees covered by this Agreement shall be on the 8" and
237 of each month.

Article VIIi

WORKING OUT OF CLASSIFICATION

Whenever an employee is assigned by proper authority to perform the major skills and
scope of a higher paid classification in the bargaining unit for a period of more than six
(6) consecutive hours before returning to his/her regular classification, such employee
shall be paid for the full period at the next highest pay rate in the pay 'scale, provided
the employee meets minimum qualifications for the position and performs at the same
level of proficiency. Proper authority shall be a supervisory employee designated by the
department head.

Article IX
HOLIDAYS

Section 1. The following holidays shall be paid holidays for all employees covered by
this Agreement:

New Years Day Veterans’ Day

Martin Luther King Jr.'s Birthday Thanksgiving Day
Presidents’ Day Day After Thanksgiving
Memorial Day Christmas Day
Independence Day Two Floating Holidays
Labor Day

The day of observance of the above holidays shall be the days specified by City
ordinance. If any one of the above holidays falls on a Sunday, the following Monday
shall be the holiday. If it falls on Saturday, the preceding Friday shall be the holiday.



Courthouse Clerical and Custodian Bargaining Unit
2008 - 2010

Section 2. Request to take a Floating Holiday shall be made by the employee, who shall
have the responsibility to notify the department head or designee fifteen (15) days prior
to the date requested by the employee.

Section 3. Employees performing work on any of the above holidays shall receive the
holiday pay specified above plus compensation for actual time worked at the overtime
rate with a minimum of two and one-half (2 ¥2) hours.

Article X
VACATIONS

Section 1. Annual vacations with pay shall be granted to eligible employees on the
following basis: for service less than one (1) year, vacation leave credit shall accrue at
the rate of one (1) working day for each month of continuous service commencing from
the date of most recent employment with the City; for continuous service of more than
one (1) year, vacation leave credit shall accrue at the following rate:

1 to completion of 4 years of continuous service 12 working days per year
5 to completion of 9 years of continuous service 15 working days per year
10 to completion of 14 years of continuous service 18 working days per year
15 to completion of 19 years of continuous service 20 working days per year
20 years or more 22 working days per year

An employee who terminates employment during the initial ninety (90) days of
employment shall not be entitled to annual vacation leave.

Section 2. Normally, vacation leave must be taken within the calendar year next
succeeding the year in which vacation leave credits are earned. Employees may
accumulate up to two (2) years of vacation accrual. Vacation accrual beyond two (2)
years will be automatically lost if not used within the month it is earned. Selection of
vacation leave will be based on seniority if selection is made by March 1st of each
calendar year. The supervisor will provide the vacation scheduled under this Section no
later than March 15th of each calendar year. Vacation leave requests submitted after
March 1st will be approved on a first-come, first served basis. The supervisor shall
notify the employee within two (2) weeks of receiving the request.

Section 3. Vacation leave shall be scheduled at a time mutually agreed upon between
the department head and the employee. However, vacation leave shall not be
approved until the employee has accrued enough time to cover the entire period
requested. If operational necessities require the supervisor to cancel previously
approved vacation leave, the supervisor will provide the employee as much advanced
notice as possible.



Courthouse Clerical and Custodian Bargaining Unit
2008 - 2010

Section 4. In the event of the death of an employee in active service with the City,
accrued vacation leave that has not been taken shall be paid in the same manner as

salary due to the decedent for any vacation leave earned in the preceding year and the
current year that was not taken prior to the death of the employee.

Article XI

HEALTH AND WELFARE

Section 1. For the duration of this Agreement the employees will elect medical
coverage from either Regence Blue Shield Preferred Provider Plan (PPO) or Group
Health Cooperative Plan of Puget Sound.

Section 1.1. Employees electing coverage under the PPO Plan will pay a premium cost
share of $50.00 per month, regardless of family size. The City will pay the remainder of
the premium. For employees who select Group Health Cooperative, the City will pay
the same premium cost share it pays toward the PPO, with an equivalent family size.
The employee will pay the remainder.

The City agrees to pay 100% of the premiums for eligible employees and their
dependents for the following health care programs:

Teamsters Vision Plan EXT
Teamsters Dental Plan A

The City agrees to pay 100% of the premiums for eligible employees for the following
health care programs:

Standard Insurance ($10,000 death benefit)
Short-term disability insurance through the Standard Insurance Company

The City will continue the short-term disability program with the same provisions as
provided for unaffiliated employees.

The City and the Union further agree that the above medical plan coverage options and
the premium cost sharing stated above will remain in effect through December 31,
2010. In the event that the provider of the medical plan (The Association of
Washington Cities Employee Benefit Trust) discontinues to offer the plan(s) or
materially alters the plan(s), the City and the Union shall enter into immediate
negotiations for the purpose of arriving at a mutually satisfactory replacement medical

plan(s).

Section 2. Payments required under any of the foregoing provisions shall be made on
or before the fifteenth (15") day of the month and in the event the trusts are required to



