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RESOLUTION NO. 4246

A RESOLUTION OF THE CITY COUNCIL OF THE CITY OF AUBURN,

WASHINGTON, APPROVING THE COLLECTIVE BARGAINING

AGREEMENT BETWEEN THE CITY OF AUBURN AND THE

INTERNATIONAL ASSOCIATION OF MACHINISTS AND AEROSPACE

WORKERS, LOCAL 160 FOR 2008-2010

WHEREAS, this Agreement is between the City of Auburn and the
International Association of Machinists and Aerospace Workers, Local 160 for
the purposes of setting forth the mutual understanding of the parties to
conditions of employment for those employees for whom the City recognizes
the International Association of Machinists and Aerospace Workers, Local 160
as the collective bargaining representative; and

| WHEREAS, the City_ of Auburn recognizes the Inter‘nationalIAssoci'a’f_ion

of Machinists and Aerospace Workers, Local 160 as the exclusive bargaining
representative of all employees designated as International Association of
Machinists and Aerospace Workers, Local 160.

NOW, THEREFORE, THE CITY COUNCIL OF THE CITY OF AUBURN,
WASHINGTON, HEREBY RESOLVES AS FOLLOWS:

Section 1. Purpose. The City Council hereby authorizes the execution

of the Collective Bargaining Agreement by and between the City of Auburn and

the International Association of Machinists and Aerospace Workers, Local 160
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for 2008 — 2010 as set forth in Exhibit “A” attached hereto and incorporated by
reference.

Section 2. The Mayor is hereby authorized to implement such
administrative procedures as may be necessary to carry out the directions of
this legislation.

Section 3. This resolution shall be in full force and effect upon

passage and signatures hereon.

DATED and SIGNED this day of 2007.

CITY OF AUBURN

PETER B. LEWIS
MAYOR

ATTEST:

Danielle E. Daskam,
City Clerk

AF’?@VED EO FOR?j S

Dantél B. Heid—
City Attorney
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Exhibit A
FINAL AGREEMENT

NON-COMMISSIONED UNIT

CITY OF AUBURN

AND

INTERNATIONAL ASSOCIATION OF MACHINISTS

AND AEROSPACE WORKERS

DISTRICT LODGE NO. 160

2008-2010



AGREEMENT
NON-COMMISSIONED UNIT
BY AND BETWEEN
CITY OF AUBURN
AND
INTERNATIONAL ASSOCIATION OF MACHINISTS
AND AEROSPACE WORKERS
DISTRICT LODGE NO. 160
January 1, 2008 — December 31, 20010
PREAMBLE

This agreement is between the City of Auburn (hereinafter called the “City”) and the
International Association of Machinists and Aerospace Workers, District Lodge No. 160,
(hereinafter called “Union”) for the purposes of setting forth the mutual understanding of
the parties as to conditions of employment for those employees for whom the city
recognizes the Union as the collective bargaining representative.

Effective: January 1, 2008.
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Article |

RECOGNITION AND BARGAINING UNIT

Section 1. The City recognizes the Union as the exclusive bargaining representative for
all employees designated by the classifications set forth in Appendix “A” and as certified
by the Public Employment Relations Commission Case No. 7784-E-89-1327, February
1989, excluding confidential employees, supervisors and all other employees.

Section 2.
Full Time Regular Employees: Full time employee means any employee who

regularly works forty (40) hours or more per week for more than (4) consecutive
calendar months in a calendar year.

Part Time Regular Employees: Part-time regular employee is an employee who
regularly works less than forty (40) hours per week, but not less than twenty (20)
hours per week, for more than four (4) consecutive calendar months in a
calendar year. Such employees shall accrue vacation, sick leave and holiday
benefits in the direct ratio that their regular work hours bears to forty (40) hours
per week.

All employees doing bargaining unit work must be members under one of the above
classification. This provision shall not include temporary or occasional workers
providing no more than 600 hours are worked by these two groups per year.

Note: Salary step advancement for part-time employees shall be based upon
completed months of service as set forth in Appendix “A”.

Article 2
UNION MEMBERSHIP

Section 1. All full time employees covered by this Agreement shall become members of
the Union within thirty-one (31) days from the date of employment, whichever is later,
and shall remain members of the Union in good standing as a condition of continued
employment.

For the purposes of this section, membership in the Union shall be deemed to have
been maintained if the employee has not failed to tender his normal monthly dues
and/or initiation fee for an accumulative period of two (2) months.

Regarding regular part-time employees, it is acknowledged that the Union will determine
the proportion of the regular monthly dues payable to the Union by such employees,
after considering the ratio that their regular work hours bears to forty (40) hours per
week.
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Section 2. Failure by an employee to abide by the above provisions shall constitute a
cause for discharge of such employee provided that when an employee fails to fulfill the
above obligation, the Union shall provide the employee and the City thirty (30) days
notification in writing of the Union’s request to initiate discharge action, and during this
period the employee may make restitution in the amount which is overdue. Should the
employee make such restitution, the request for discharge shall be withdrawn.

Section 3. PAYROLL DEDUCTION FOR UNION DUES. The City agrees to deduct
monthly dues required of the employees in the bargaining unit who voluntarily execute a
wage assignment authorization form. The City will deposit such dues with International
Association of Machinists and Aerospace Workers, District Lodge 160, IAM&AW, 9135
— 15™ Place South, Seattle, Washington, 98108. Upon issuance and transmission of
such dues and initiation fees to the Union, the City's responsibility shall cease with the
respect to such deductions. The Union and each employee authorizing the assignment
of wages for payment of Union dues hereby undertake to indemnify and hold the City
harmless from all claims, demands, suits or other forms of liability that may arise against
the City for or on account of any deduction made by the wages of such employee.

Section 4. POLITICAL ENDORSEMENTS. By remitting dues to the Union, the City
does not thereby endorse any expenditure, political or otherwise, made by the Union.

Article 3

UNION REPRESENTATION ACCESS TO EMPLOYEES

Section 1. The Business Representative of the Union shall be allowed access to all
facilities of the City wherein the employees covered under this contract may be working
for the purposes of investigating grievances, provided such Representative or steward
does not interfere with the normal work processes. No Union member or officer shall
conduct any Union business on City time and no Union meetings will be held on City
time or premises unless authorized by the Chief of Police. Off-duty meetings may be
scheduled and held on City premises.

Section 2. The City agrees that employees covered by this Agreement shall not be
discharged or discriminated against for upholding Union principles or for performing
duties authorized by the Union so long as these activities do not interfere with normal
work processes of the City.

Section 3. The employer will attempt to allow such members of the Union as may be
designated by the Union not to exceed three (3), leave from duty without loss of pay for
the purposes of direct participation as members of the Union negotiating team in labor
negotiations with the City of Auburn including mediation.

Note: Chief retains right not to allow three (3) based on Department staffing needs.
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Article 4

NONDISCRIMINATION

It is mutually agreed that there shall be no discrimination because of race, creed, color,
religion, sex, age, marital status, sexual orientation, national origin or physical, mental
or sensory handicaps that do not prevent proper performance of the job, unless based
upon a bonafide occupational qualification. The Union, employees and management
representatives shall work cooperatively to assure the achievement of equal
employment opportunity. Furthermore, employees who feel they have been
discriminated against shall be encouraged to use the grievance procedure set up under
this Agreement prior to seeking relief through other channels. Grievances under this
Article shall not be subject to step four of the grievance procedure (arbitration).

Article 5

HOURS OF WORK AND OVERTIME

Section 1. The Chief of Police shall establish regular work schedules for the members
of the bargaining unit, such that the working hours for the employees shall be equivalent
to forty (40) hours per week on an annualized basis. The normal workday shall be up to
ten (10) hours inclusive of the lunch period.

Section 2. Except as otherwise provided in this Article, employees shall be paid at the
rate of time and one-half of their hourly base rate for:

A. All hours worked outside the regularly assigned shift in any one day;
B. All hours worked on a scheduled day off as a result of a rescheduled
holiday;

C. The hours worked on the first and last day of a changed shift unless
written notice no less than seven (7) calendar days in advance of the shift
change from the employee’s regular shift is given to the employee, or if
the employee only works one (1) day, without prior notice

All overtime must be authorized by the Chief of Police or his designee. In all cases in
computing overtime, the nearest one-quarter hours shall be used.

Section 3. COMPENSATORY TIME. Payment for authorized overtime hours worked
shall be pay or compensatory time at the employee’s option to be exercised at the time
earned.

Compensatory time shall be earned and accumulated at the rate of one and one-half
hours for each overtime hour worked, provided that the maximum allowable accrued
shall be 80 hours of compensation. Overtime worked beyond that cap will be
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compensated by pay only. Effective November 30th of each year, all compensatory
time accrued as of the 30" of November of that year will be cashed out at the
employee’s then current rate of pay (base plus longevity) on the first payday of
December.

The City may require that employees use existing compensatory time, specifying the
date on which it is to be used. In the event an employee requests the use of accrued
compensatory time on a particular date, and the City does not grant that request, the
parties agree that one year is a reasonable time within which to schedule and grant time
off.

Section 4. CALLBACK. If an employee is called back to duty or is scheduled for court
during off hours, he/she will be guaranteed a minimum of three (3) hours at one and
one-half times his/her hourly base rate except where such attendance is an extension of
the end of his/her regularly scheduled shift at which time normal overtime procedures
will apply.

Section 5. Employees formally placed on standby status shall be compensated on the
basis of (4) hours straight-time pay for eight (8) hours or fraction thereof. If an
employee is actually called back to work normal overtime shall apply. Employees will
be compensated when called back either normal overtime or four (4) hours straight
time, which ever is greater.

The employer will pay for all hours from the time employees leave the Auburn Police
Department to the time they return to the Auburn Police Department for all court duty
outside the city limits.

Section 6. Unless otherwise required by the Fair Labor Standards Act (FLSA), the
employee agrees to waive any overtime compensation due as a result of the
employee’s attendance at any Washington State Law Enforcement Training
Commission’s Basic School or other authorized training programs. Compensation for
off-duty attendance at authorized training programs shall be agreed upon in advance
between the employee and the police administration, in accordance with the following
guidelines:

A. Employee shall not be paid for travel time;

B. Employee shall be paid time and one-half for training required by the
employer and in session beyond eight (8) hours in one day.

C. Employee shall waiver any compensation for voluntary training programs.

D. TRAINING. The Employer agrees to provide a minimum of twenty (20)
hours of job-related training per calendar year.
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Section 7. CANCELLATION OF COURT APPEARANCE. When an employee complies
with all departmental procedures on the day prior to a court appearance, and is notified
on the date that the court appearance is still scheduled for the next day, the employee
shall be entitled to receive the minimum payments provided by this Agreement even if
the court appearance is thereafter canceled.

Section 8. REST AND LUNCH BREAKS. As a general rule, employees may combine
their 15-minute rest breaks with their 30-minute lunch break. Management reserves the
right to require employees to remain on the premises during their rest and lunch breaks.

Article 6

CLASSIFICATION AND SALARIES
Section 1. Employees covered by this Agreement shall be compensated in accordance
with the pay plan attached to this Agreement and marked Appendix “A". This Appendix
shall be considered a part of this Agreement. Paydays for employees covered by this
Agreement shall be on the 8" and 23™ of each month. Paychecks will be made
available to employees on these dates no later than 7:00 a.m.

Section 2. All employees shall be reimbursed for educational expenses for job-related
classes or degrees but such classes must have the prior approval of the Chief of Police.

Section 3. Effective January 1, 1986, longevity pay shall be applied to the straight time
hourly rates of all employees covered by this Agreement who have completed
continuous service in accordance with the following schedule:

LONGEVITY PAY SCHEDULE
5 Years 2.0%
8 Years 3.5%
11 Years 5.0%
- 14 Years 6.5%
17 Years 8.0%

Section 4. Those Corrections Officers designated as Field Training Officers (FTO) by
the Chief of Police will receive specialty pay of two percent (2%) of their base salary.
Designation will be made in writing. A maximum of three (3) active FTO will be allowed
at any given time. Other employees conducting training will be paid an additional two
percent (2%) of the employee’s base pay for that time actually involved in training.

Section 5. Lateral Entry. Employees who have two years of full time, experience in one
of the classifications covered by this Agreement, as determined by the Employer, within
four years of applying with the City of Auburn, may start at Step 2 of that classification’s
pay scale (i.e. two (2) years corrections officer experience may start at Step 2 of the
corrections officer classification, two (2) years as a police specialist supervisor may start
at Step 2 of the police services supervisor classification, etc.).
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Article 7
HOLIDAYS

Section 1. The following twelve (12) days are designated as Holidays:

New Year's Day Veteran’s Day
Washington’s Birthday Thanksgiving Day
Memorial Day Day After Thanksgiving
Independence Day Christmas Day

Labor Day Floating Holidays (2)

Martin Luther King Day

Section 2. An employee who works, on an observed holiday as set forth in Section 7.1
shall be compensated (paid) at the rate of two and one-half (2 '2) times the employee’s
regular hourly rate of pay for each hour worked inclusive of holiday pay. Hours worked
in excess of the employee’s regular shift on that holiday shall be compensated (paid) at
time and one-half.

Section 3. For employees assigned to rotating shifts, the designated holidays shall be:

New Year's Day January 1

Martin Luther King Day Third Monday in January
Washington’s Birthday Third Monday in February
Memorial Day Last Monday in May
Independence Day July 4

Labor Day First Monday in September
Veteran’s Day November 11

Thanksgiving Day Fourth Thursday in November
Day After Thanksgiving Friday after Thanksgiving ‘
Christmas December 25

For all other employees, the designated holidays shall be as specified in Section 1
above with the provision that whenever any designated holiday falls upon a Sunday, the
following Monday shall be the recognized holiday, and whenever any designated
holiday falls on a Saturday, the preceding Friday shall be the recognized holiday.

Section 4. A request to take a Floating Holiday may be made by an employee at any
time prior to a shift assignment for which it is to be used. It may be approved by the unit
or shift commander so long as there remains the required number of personnel on duty
for that shift.
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