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RESOLUTIONNO.4274

A RESOLUTION OF THE CITY COUNCIL OF THE CITY OF AUBURN,

WASHINGTON, APPROVING THE COLLECTIVE BARGAINING

AGREEMENT BETWEEN THE CITY OF AUBURN AND THE AUBURN

POLICE GUILD COMMISSIONED UNIT FOR 2008-2010.

WHEREAS, this Agreement is between the City of Auburn and the
Auburn Police Guild Commissioned Unit for the purposes of setting forth the
mutual understanding of the parties to conditions of employment for those
employees for whom the City recognizes the Auburn Police Guild
Commissioned Unit as the collective bargaining representative; and

WHEREAS, the City of Auburn recognizes the Auburn Police Guild
Commissioned Unit as the exclusive bargaining representative of all employees
designated as Auburn Police Guild Commissioned Unit.

WHEREAS, after review and approval of the Collective Bargaining
Agreement by the City of Auburn and ‘Auburn Police Guild Commissioned Unit.

NOW, THEREFORE, THE CITY COUNCIL OF THE CITY OF AUBURN,
WASHINGTON, HEREBY RESOLVES AS FOLLOWS:

Section 1. Purpose. The City Council hereby authorizes the execution
of the Collective Bargaining Agreement by and between the City of Auburn and
the Auburn Police Guild Commissioned Unit for 2008 — 2010 as set forth in

Exhibit “A" attached hereto and incorporated by reference.
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Section 2. The Mayor is hereby authorized to implement such
administrative procedures as may be necessary to carry out the directions of
this legislation.

Section- 3. This resolution shall be in full force and effect upon
passage and signatures hereon.

DATED and SIGNED this day of 2007.

CITY OF AUBURN

PETER B. LEWIS
MAYOR

ATTEST:

Danielle E. Daskam,
City Clerk

APPRQVEDAS TO FO

Marfel B. Haid,

City Attorney
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ATTACHMENT A

2008-2010 COLLECTIVE BARGAINING AGREEMENT

THE CITY OF AUBURN

AND

AUBURN POLICE GUILD COMMISSIONED UNIT

(2008 — 2010)
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AGREEMENT
BY AND BETWEEN
THE CITY OF AUBURN
AND
AUBURN POLICE GUILD COMMISSIONED UNIT
2008-2010

This Agreement is between the City of Auburn (hereinafter called the “City”) and the
Auburn Police Guild (hereinafter called the “Guild”) for the purposes of setting forth the
mutual understanding of the parties as to conditions of employment for those
employees for whom the City recognizes the Guild as the collective bargaining
representative.

ARTICLE 1 — RECOGNITION AND BARGAINING UNIT

1.1

The City recognizes the Auburn Police Guild as the exclusive bargaining
representative for all employees designated as Commissioned Law Enforcement
Officers, rank of sergeant and below, excluding all other employees of the
department, and as certified by the Public Employees Relations Commission
Case No. 5520-E-84-993, December 27, 1984.

ARTICLE 2 — GUILD MEMBERSHIP AND DUES DEDUCTION

2.1

2.2

2.3

Employees shall as a condition of employment either become members of the
Guild or pay a service fee to the Guild within thirty-one (31) days of employment
or within thirty-one (31) days of the execution date of this Agreement.

Failure by an employee to abide by the above provisions shall constitute cause
for discharge of such employee provided that when an employee fails to fuffill the
above obligation, the Guild shall provide the employee and the City thirty (30)
days notification in writing of the Guild's request to initiate discharge action and
during this period the employee may make restitution in the amount which is
overdue. Should the employee make such restitution, the request for discharge
shall be withdrawn.

The City agrees to deduct from the paycheck for each employee who has so
authorized it, the initiation fee and regular monthly dues uniformly required of
members of the Guild. The amount deducted shall be transmitted monthly to the
Guild on behalf of the employees involved. Authorization by the employee shall
be on a form approved by the parties hereto and may be revoked by the
employee upon request.
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ARTICLE 3 — GUILD ACTIVITIES

3.1

3.2

3.3

3.4

The Business Representative of the Guild shall be allowed access to all facilities
of the City wherein the employees covered under this contract may be working
for the purposes of investigating grievances, provided such Representative does
not interfere with the normal work processes. No Guild member or officer shall
conduct any Guild business apart from activities related to contract administration
on City time and no Guild meetings will be held on City time or premises unless
authorized by the Chief of Police. Off duty meetings may be scheduled and held
on City premises.

The City agrees that employees covered by this Agreement shall not be
discharged or discriminated against for upholding Guild principles or for
performing duties authorized by the Guild, so long as these activities do not
interfere with normal work process of the City.

The employer will attempt to allow such members of the Guild as may be
designated by the Guild, not to exceed three (3), leave from duty without loss of
pay for the purposes of direct participation as members of the Guild negotiating
team in labor negotiations with the City of Auburn, including mediation. Interest
arbitration hearings shall also be included under this provision, provided that
such leave shall not result in additional cost the City.

The Guild shall have access and use of a copy machine through City
Administration at $.10 per copy.

ARTICLE 4 — HOURS OF WORK AND OVERTIME

4.1

4.2

Hours of Duty — The Chief of Police shall establish regular work schedules for the
members of the bargaining unit, such that the working hours for the employees
shall be equivalent to forty (40) hours per week on an annualized basis. The
normal workday shall be inclusive of the lunch period. While this section shall be
construed as a waiver regarding the scheduling of individual employees to shifts,
it shall not be construed as a waiver of the Guild's right to demand bargaining
over City proposed changes in the length of the work shifts themselves.

Training:

a. Training will be scheduled during the employee’s regular shift whenever
reasonably feasible.

b. If training cannot be reasonably scheduled during the employee’s regular
shift, it will be scheduled so that employees have a minimum of eight
hours separation between the end of the employee’s work shift and the
beginning of the training session. Similarly, there shall be a minimum of
eight hours separation between the end of the training session and the
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4.4

beginning of the employee’s next scheduled shift. This requirement may
be waived upon the voluntary written request of an employee.

C. The parties agree that the administration may alter an employee’s regular
days off schedule to accommodate training; provided that the employee is
given seven (7) days notice of the alteration, and provided further that any
days off must be rescheduled before the end of the pay period during
which the rescheduling occurred.

Overtime — Except as otherwise provided in this Article, employees shall be paid
at the rate of time and one-half of their regular rate of pay as defined by the
FLSA for:

a. All hours worked outside the regularly assigned shift in any one day.
b. All hours worked on a scheduled furlough day; and
C. The hours worked on the first and last day of a changed shift unless

written notice no less than seven (7) calendar days in advance of the shift
change from the employee’s regular shift is given to the employee.

All overtime ‘must be authorized by the Chief of Police. In all cases in computing
overtime, the nearest one-quarter hour shall be used.

Overtime work at the Sergeant’s level shall first be offered to sergeants before it
is given to other bargaining unit members on an out-of-class basis. Sergeants
will notify their supervisor of the steps taken to fill the vacancy. There shall be no
remedy for violations of this Section committed by a Sergeant.

Compensatory Time — Payment for authorized overtime hours worked shall be
pay or compensatory time at the employee’s option, such option to be exercised
at the time earned.

Compensatory time shall be earned and accumulated at the rate of one and one-
half hours for each overtime hour worked; provided that the maximum allowable
accrual shall be 120 hours of compensation.

All compensatory time accumulated by an employee in excess of forty (40) hours
as of the 15" of November shall be paid at the employee’s then current rate of
pay at the last payday of November. At the option of the employee, any or all of
the remaining forty (40) hours may be paid at that time, but no more than forty
(40) hours of accumulated compensatory time shall be carried past the 30" of
November.

The parties agree that it is unduly disruptive to the operations of the Auburn
Police Department for employees to give less than forty-eight (48) hours written
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438

notice of their intent to use up to two days of compensatory time off and an
additional day of notice for every consecutive compensatory day off thereafter.
This section shall be construed so that, for instance, the use of five (9)
consecutive days of compensatory time off will require that the employee give the
department a minimum of five (5) days written notice of his/her intent to do so.
Compensatory time off can be used by employees with less notice, provided they
obtain authorization from the Chief of Police or his/her designee.

The parties agree that it is unduly disruptive for employees to request the use of
compensatory time off on any recognized holiday as set forth in Article 6 Section
1, when the granting of such time off would require the city to force another
employee, who had previously been granted the day off, to come in to cover the
shift.

Callback — If an employee is called back to duty he/she will be guaranteed a
minimum of three (3) hours at one and one-half his/her hourly regular rate.

Court Time — An employee required to testify in court on behalf of the Auburn
Police Department during off duty hours shall be paid a minimum of four (4)
hours at one and one-half times his/her hourly regular rate of pay for such
attendance, except where such attendance, is an extension of the end of his/her
regularly scheduled shift at which time normal overtime procedures will apply.
Minimum court time shall be paid unless the court appearance cancellation
information is available to the employee by 5:00 p.m. the day before a required
appearance. For court attendance, paid time shall be based on portal-to-portal
from the Auburn Police Department to the court and return.

Standby — The City and the Guild agree that the use of standby time shall be
consistent with sound law enforcement practices and the maintenance of public
safety. Employees formally placed on standby status shall be compensated on
the basis of four (4) hours straight-time pay for eight (8) hours or fraction thereof.
If an employee is actually called back to work normal overtime shall apply.
Employees will be compensated when called back either through normal
overtime or four (4) hours straight time, whichever is greater. Employee’s who
are “engaged to wait" within the meaning of the FLSA and are restricted in their
movement shall have all such time considered as time worked at either the
overtime or regular rate of pay as the circumstances warrant.

Cancellation of Court Appearance — When an employee complies with all
departmental procedures on the day prior to a court appearance, and is notified
on that date that the court appearance is still scheduled for the next day, the
employee shall be entitled to receive the minimum payments provided by this
Agreement even if the court appearance is thereafter canceled.
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ARTICLE 5 — CLASSIFICATIONS AND SALARIES

5.1

5.2

5.3

Employees covered by this Agreement shall be compensated in accordance with
the pay plan attached to this Agreement and marked Appendix “A’. This
Appendix shall be considered a part of this Agreement. Paydays for employees
covered by this Agreement shall be on the 8" and 23" of each month.

Premium pay in the amount of three (3) percent shall be applied to the straight-
time hourly base rate for each employee during assignment to each of the
following specialties: Motorcycle Patrol, Field Training Officer, K-9 Officer,
Bicycle Patrol, Hostage Negotiator, and SRT. Premium pay in the amount of four
(4) percent shall be applied to the straight-time hourly base rate for each
employee assigned to work as a detective in the Investigations Unit. Premium
pay in the amount of 6 percent shall be applied to the straight-time hourly base
rate for each employee assigned to the Clandestine Lab Team. Premium pay in
the amount of four percent (4.0%) shall be applied to the straight time hourly
base wage for each Sergeant assigned to Property Crimes, Persons Crimes,
SIU, Traffic, SRT, Inspectional Services, and Training. In no event will any
employee receive more than 6% premium pay regardless of the number of
specialty assignments they hold.

a. The City will seek input from supervisory and command personnel
before making assignments of personnel to the specialty
assignments in Article 5.2 of the labor agreement; provided that the
parties recognize that the Chief of Police retains the ultimate right
to select which officers will be assigned to those duties.

Employees assigned the job classification of Patrol Officer after completion of six
(6) months of employment, or Sergeant, who have completed courses with a
passing grade toward a job related degree shall be paid a percentage of their
straight-time hourly rate as educational incentive based on the following
schedule: 30 credits — 2%:; 60 credits — 4%; AA Degree — 6%. College credits
are defined as those credits that could be applied as general education
requirements towards earning a degree (AA/BA/BS). Generally, these are
courses number 100 and above. Courses that must be passed in order to qualify
to enroll in introductory general education requirements (100-level courses)
cannot be applied to this education incentive. Employees hired on or after
January 1, 1996, shall be paid a percentage of their straight-time hourly rate as
educational incentive based on the following schedule: AA Degree 4%; BA
Degree 6%. Employees with a bachelor's degree in a non-job related field shall
receive 3%. Degrees for which the City will pay education incentive as currently
listed are: Criminal Justice (Law & Justice, Society & Justice) Sociology,
Criminology, Psychology, Business, Political Science, and Public Administration.
The City realizes that from time to time, degree names change and, at its sole
discretion, will review the curriculum of other like degrees to determine if the
content meets the intent of this Agreement.
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Education incentive pay shall be paid to employees only after the City has
received an official transcript from the educational institution verifying the credits

‘or degree received. Any official document from a person authorized to grant

credits and degrees from such college or university may be accepted in lieu of
the official transcript, provided it is sent directly to the Police Chief and certified
as true and correct. The City will reimburse employees for cost of the transcripts,
provided the employee produces a receipt or copy of a canceled check.

Employees in the Auburn Police Guild Commissioned Unit will be eligible to
receive tuition reimbursement of a maximum of two thousand dollars ($2000.00)
per calendar year in accordance with the procedures specified in City
Administrative Policy 200-50 - Tuition Reimbursement. ‘

54 Longevity pay shall be applied to the straight-time hourly base rates of all
employees covered by this Agreement who have completed continuous service
in accordance with the following schedule known as Schedule II:
Schedule |l
5 Years 8 Years 11 Years 14 Years 17 Years 20 Years
2.0% 3.5% 5.0% 6.5% 8.0% - 9.0%
5.5 The parties agree that it is in the best interest of the Auburn Police Department

and City of Auburn to be able to hire the most qualified lateral police officers. Itis
therefore agreed that future lateral police officers hired by the City of Auburn will
enter the salary schedule of the collective bargaining agreement in effect upon
date of hire, at the step commensurate with their level of experience as a
commissioned police officer at time of hire. This provision is intended only to set
the beginning base salary for laterally hired police officers in the future. It is not
intended to change the current seniority definition in the City of Auburn Civil
Service Rules, promotion eligibility, bidding practices, benefits accrual, or any
other issue inadvertently not listed herein.

Further, if the City rehires an officer who meets the following criteria:

o Has prior commissioned experience with the Auburn Police Department; and

o Separated from the city with good standing; and

e Has continued his/her law enforcement career with another law enforcement
agency; and

o Had a minimum of four (4) years of continuous service with the Auburn Police
Department prior to his/her break in service; and

e Reapplied for a vacant police officer position within 60 days of his/her
departure from the APD
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